
 
Position: Lead Play Worker 

Part-time/Hourly Pay 
Our mission is to support the optimal development of our region’s children by intentionally 
creating the environment for abundant play opportunities that launch children’s 
imaginations, stimulate skill development, and instill a sense of place and purpose that lasts 
a life-time.  
 
Qualifications:  

● High School Diploma  
● Experience with POS systems  
● Team leadership experience  
● Willing to work weekends 

Job Description:  
● Offering an enthusiastic and bright attitude every day while welcoming guests to 

Otter Cove and serving as their first impression into the space.  
● Become familiar with members and guests and remembering names in order to 

make them feel welcome and establish engagement. 
● Checking in guests and members by effectively using our POS and membership 

system.  
● Leading a team of play workers who will ensure safety of museum members and 

visitors while also resetting the space, cleaning the exhibits, helping caregivers, and 
interacting with the play experts (children). 

● Being the point person for any issues that arise in the main gallery and either solving 
it on their own or recruiting help to find a resolution.  

● Ability to deal with issues with a calm, positive, and “customer is always right” 
attitude while also being creative with problem solving skills.  

This job has many possibilities for being creative and helping to support Otter Cove’s 
mission and values.  
 
If interested, please send a cover letter and resume to:  
summer@ottercoveff.org 
Any questions contact Summer Schoer at (218)-770-9728.  
 
Equal Employment Opportunity Policy:  
Otter Cove Children's Museum is an Equal Opportunity Employer and prohibits 
discrimination and harassment of any kind. Otter Cove does not discriminate in employment 
on the basis of race, color, religion, sex (including pregnancy and gender identity), national 
origin, political affiliation, sexual orientation, marital status, disability, genetic information, 
age, membership in an employee organization, retaliation, parental status, military service, 
or other non-merit factor. 



 
 
 


